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PGME Process:

Assessment, Progression & Promotion, Remediation, Probation, Suspension, Dismissal

for Competency Based Programs under the RCPSC

The PGME Resident Assessment, Promotion, Remediation, Probation, Suspension and Dismissal Policy,
PGME Residents in a Competency Based must be followed
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See Process flow for Remediation, Probation
Suspen5|on & Dismissal for All Programs

References: PGME Resident Assessment, Promotion, Remediation, Probation, Suspension and Dismissal Policy
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http://umanitoba.ca/faculties/health_sciences/medicine/education/pgme/policies.html
http://umanitoba.ca/faculties/health_sciences/medicine/education/pgme/adminprocesses.html
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Process: Progression & Promotion
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