
PGME Process:
Assessment, Progression & Promotion, Remediation, Probation, Suspension, Dismissal 
for Competency Based Programs under the RCPSC

The PGME Resident Assessment, Promotion, Remediation, Probation, Suspension and Dismissal Policy, 
PGME Residents in a Competency Based  must be followed

Remediation Probation Suspension Dismissal

References:  PGME Resident Assessment, Promotion, Remediation, Probation, Suspension and Dismissal Policy
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Promotion

See Process flow for Remediation, Probation 
Suspension & Dismissal for All Programs

http://umanitoba.ca/faculties/health_sciences/medicine/education/pgme/policies.html
http://umanitoba.ca/faculties/health_sciences/medicine/education/pgme/adminprocesses.html


Process: Assessment

Trainee
Program Director / Academic 

Advisor
Rotation Supervisor Observers Academic Advisor
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PGME Process:
Assessment, Progression & Promotion, Remediation, Probation, Suspension, 
Dismissal for Competency Based Programs under the RCPSC

PD Defines the EPAs and associated 
milestones and the clinical, academic and 
professional expectations and duties  for 

each rotation

During Rotation

Exit interview to discuss the 
resident’s experience on the 

rotation

Completed more 
that 75% of 

rotation

Regular
Feedback

Must complete a 
Supplementary 

Rotation
No

Yes

Complete Rotation

May go to  
Remediation, 

Probation, Suspension 
or Dismissal

Has there been a 
“trigger” even of 
serious nature?

Yes

Trigger event at any 
point in training – 

during a clinical setting 
or outside a clinical 

setting
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Provide assessment and feedback for achievement of the 
pertinent EPAs and milestones from multiple direct and indirect 

observations. 

Document  assessment information  in the resident’s electronic 
portfolio 

Academic Advisor meets 
with Trainee  to review 

progress in achieving the 
required competencies

Meet to review 
progress in achieving 

the required 
competencies

Monitor feedback on 
milestones & EPA’s in 

portfolio

Participate in Exit 
Interview

Review the EPAs and associated 
milestones and the clinical, 
academic and professional 

expectations and duties of the 
rotation

Optional Face-to-face meeting with the Rotation Supervisor to 
review the EPAs and associated milestones and the clinical, 
academic and professional expectations and duties of the 

rotation

Elevate Concern to Program 
Director

Prepare Summary 
Review Report



Process: Progression & Promotion  

Program Director / 
RPC

Primary Reviewer
Residency Program Competence 

Committee
RCPSC

PGME Associate 
Dean

Trainee
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PGME Process:
Assessment, Promotion, Remediation, Probation, Suspension, Dismissal 
for Competency Based Programs under the RCPSC
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Progression reviewed/
verified and approved

Progression reviewed/
verified and approved

Review each trainee’s 
performance and 

records

Assign a primary 
reviewer for each trainee

Provide syntheses  
information regarding 

each EPA

Deliberates on each EPA 
for each Trainee

EPA achieved?
Completed EPA/

 Progression as expected/ 
Progression accelerated

Presents relevant 
syntheses of information 

regarding each EPA

Propose a resolution on 
the trainee’s status

Reviews primary 
reviewers report 

progress

Review each trainee’s 
performance and 

records. Prepare RORP.

Assign a primary 
reviewer for each trainee

Provide syntheses  
information regarding 

trainee’s progress

Deliberates progress for 
each Trainee

Present relevant 
syntheses of information 

regarding trainee's 
progress

Propose a resolution on 
the trainee’s status

Reviews primary 
reviewers report 

progress

Completion of 
stage/phase?

Proceed with training. 
May require Focus 

Learning Plan

May go to Focused 
Learning plan/ 
Remediation.

May go to 
Remediation, 

Probation, Suspension 
or Dismissal

Not progressing
as expected

Failure to progress

Proceed with training, 
Focus Learning Plan  or 

go to completion of 
training

Recommends 
advancement to next 

stage/phase

Submit Trainee’s 
progression to RCPSC 

when applicable

May go to Focused 
Learning plan/ 
Remediation.

Not progressing
as expected

May go to 
Remediation, 

Probation, Suspension 
or Dismissal

Failure to progress

Progression reviewed/
verified and approved

Progress documented in 
Trainee’s eportfolio

Progress documented in 
Trainee’s eportfolio & 
Entrada appointment 

form initiated

Completed stage/ Progression as expected/ 
Progression accelerated

Recommends 
advancement to next 

stage
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