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The SVRC provides SEXUAL VIOLENCE

. RESOURCE CENTRE
campus leadership,
education, prevention and

support services

Sexual Violence covers many behaviors,
including discrimination, harassment,
dating/partner violence, nonconsensual
touching, others




SEXUAL VIOLENCE
RESOURCE CENTRE

Our services are
confidential and
iIndividualized




ON-CAMPUS

Academic accommodations
Therapeutic services & referrals
On-campus workplace accommodations
Campus reporting options

Safety plans

Resiliency skill building

Academic advocacy

Connection to resources

Other requests
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537 UMSU UNIVERSITY CENTRE

OFF-CAMPUS

Safer housing options

Support in court processes, protection
orders

Connection to resources

Workplace accommodation advocacy
Police/RCMP reporting options

Other requests




Programs

SSET - Safer Social Event
Team

MinD — Men in Dialogue

Individual Support Services

SEXUAL VIOLENCE
RESOURCE CENTRE

537 UMSU UNIVERSITY CENTRE

Education

Healthy Relationships workshops
Responding to Disclosures Workshops

Sexual Violence Awareness UMLearn
course

Custom workshops by request
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Contact

call: 204-474-6562 or
email: svrc@umanitoba.ca
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If you are in need of immediate

crisis support, please contact the
Klinic sexual assault crisis line at:



Student Advocacy

Office of Student Advocacy and Case Management
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What we do

* Help navigating policies and procedures
* Informing of rights and responsibilities

* Help with appeals of decisions related to your
progression in the program

« Confidential services
* |In-person and virtual appointments available
« Dedicated Bannatyne Student Advocate
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Policies /| Concerns

* Deferred Examination Guidelines (UGME)

« Self-Declaration for Brief and Temporary Absences Policy
 Remediation Policy (UGME)

* Promotion and Failure Policy (UGME)

* Professionalism concerns (Rady Faculty of Health
Sciences)

* Disruption of all Forms of Racism (Rady Faculty of Health
Sciences)
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Informal Help

« Act as a sounding board/document concerns
* Liaise on your behalf

* Discuss options

« Refer to additional supports
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Formal Help

« Assist with preparation of requests, appeals, complaints
» Attend meetings or hearings
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Contact Us

 stadv@umanitoba.ca
o 204-474-7423

* Drop by Student Services @ Bannatyne Campus, S211
Medical Services Building
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mailto:stadv@umanitoba.ca

Thank You!
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Introducing the
Office of Human Rights and
Conflict Management
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Office of Human Rights
and Conflict Management

« A safe and confidential environment to get support with matters
related to human rights, discrimination, harassment, and sexual
violence.

« Administers and advises on key policies that guide behaviour at the
University.

« Educates on human rights, respectful conduct, and conflict
management.

 Offers informal conflict resolution services including:
 Conflict coaching
 Conciliation
* Mediation
» Facilitated dialogue
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Office of Human Rights
and Conflict Management

* Any member of the University community who feels they
have experienced harassment, discrimination, or sexual
violence can contact the OHRCM.

« They can get information about their options, referral to
other resources, and can choose to file a formal complaint,
or to address the matter informally.

« Anyone experiencing conflict can contact OHRCM for
coaching, supports, and informal conflict management.

« OHRCM services are confidential within the limits of the law.
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OHRCM: Key Policies

| _Respectful ork
and Learning

Environment o
(RWLE) * Pronhibits all forms of

sexual violence

Sexual Violence Disclosures &
Complaints Procedure

» Defines prohibited

. dPirsOcr;:z:?\ation including sexual conduct
human rights based harassment and - Outlines process for
sexual assault assessing allegations
harassment, and f il
personal harassment * Provides supports and conducting
for survivors investigations
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THE OFFICE OF HUMAN RIGHTS AND CONFLICT MANAGEMENT
Policy, Process and Services Flowchart

Respectful Work and Learning Sexual Violence (SV) Interpersonal and

Environment (RWLE) POLICY POLICY

o Human Rights-Based Discrimination

o Human Rights-Based Harassment
o Personal Harassment

o Sexual Assault

Group Conflict

Examples:
Disagreements
Misunderstandings
Personality
Differences

o Sexual Harassment

I Disclosures and Complaints Procedure

v

Formal Complaint Process
Formal Complaint Filed
Complainants are encouraged to file as soon after the reported
incident as possible.

Informal Processes
(Where appropriate)

Services include:

s Conflict Coaching

s Mediation

* Conciliation (Shuttle Mediation)
* Restorative Justice/Processes

s Facilitated Group Dialogue
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OHRCM Campus Locations
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Fort Garry Bannatyne

201 Allen Building 229 Brodie Centre
Neil John Maclean Health Sciences Library

Confidential Intake & Consultation

204-474-6348 ¢ human.rights@umanitoba.ca

Our Team

* Jenn Ham, Confidential Intake Officer

 Megan Bowman, Human Rights and Conflict Management Advisor
* Meghan Menzies, Human Rights and Conflict Management Officer
* Shelby Thomas, Indigenous Rights Specialist
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